Society for Human Resource Management (SHRM) Affiliated Professional Chapter #0559
PO Box 8302, Watertown, NY 13601
Website: http://northcountryhra.org

October 2021
SAVE THE DATES
October 6th - Annual HR Conference
Please remember to attend if you registered.
November 16th -Financial Wellness

Remember to send in your
Renewal Membership for 2022!

North Country Human Resources Association
Board of Directors 2021

President

Anita Lyndaker, CP
Fort Drum Regional Health
Planning Organization
315-755-2020
alyndaker@fdrhpo.org

Vice-President

Melissa Dennie, M.S.
Jefferson Community
College
315-786-2407
mdennie@sunyjefferson.edu

Secretary

Heidi Lehmann, CP
Rutgers University
315-376-0136
heidi.lehmann@rutgers.edu.

Treasurer

Robert Killmer, CP
Lawman Heating
& Cooling
315-646-2919
rkillmer@lawmanhc.com

Board Member

Board Member

Trisha Seymour, SPHR, SCP
The Arc of JeffersonSt. Lawrence NY
315-836-1256
taseymour@jeffrehabcenter.org

Board Member
Jeanette L. Hardy, PHR, CP
Credo Community Center
315-788-1530
jeanetteh@credocc.com

Board Member

Deborah Bogdan, CP
Watertown YMCA
315-782-3100
dbogdan@nnyymca.org

Board Member

Jamie McGuire, PHR
Runningboards Marketing
315-778-0069
ashevry@gmail.com

Board Member
Danielle Holland, aPHR
Credo Community Center
315-788-1530 x106
danielleh@credocc.com

Board Member

Joanna Haberman
Community Services
Jefferson Community
College
315-806-9688
joanna.munger@gmail.com

Board Member
Maria Dismuke, aPHR
Credo Community Center
315-788-1530 x 102
mariad@credocc.com

NCHRA 2022 Board Candidates
See below the individuals being nominated to serve the NCHRA Board of
Directors for the 2022 term.

Running for Vice President:

Joanna Haberman

Joanna Habermann is a community leader in workforce development and
career preparation. Just recently, Joanna joined Jefferson Community
College's Workforce Development Department as Director of Community
Services. She is responsible for developing, staffing, budgeting, marketing,
and producing non-credit programs including workforce development and
training. She conducts research and needs assessment, developing
relationships with local employers, learning program and instructional design,
coordinating curriculum development, overseeing program implementation,
and leading program assessment.
Prior to joining Jefferson’s team, Joanna served as the installation program manager for Fort Drum’s
Onward to Opportunity (O2O), powered by Syracuse University’s Institute for Veterans and Military
Families. O2O is one of the most transformative efforts underway in the nation addressing the transition
needs of our military connected members and their families. Joanna’s background includes ten years of
leadership experience working on Fort Drum with military organizations. Joanna was responsible for the
management, coordination, and administration of the Fort Drum Soldier for Life – Transition Assistance
Program (SFL-TAP), Fort Drum, NY. During her time at SFL-TAP, she oversaw the development and
implementation of the transition assistance program providing career decision making services to service
members and their families in the military-to-civilian transition. She also worked for four years with the
Department of the Army’s Child, Youth, & School Services (CYSS) organization, serving in many leadership
positions, to include Training & Curriculum Specialist, Assistant Director, Lead Child & Youth Program
Assistant.
Joanna serves on the board for the North Country Human Resources Association as the Workforce
Readiness Director, as well as the board for the PMI Syracuse Chapter as the Director of Professional
Development and Military Liaison.

Running for Secretary: Heidi Lehman
Heidi obtained her Masters of Business Administration from Empire State College
and her undergraduate degree from SUNY Potsdam. She holds a SHRM-CP and
PHR certificate. Heidi has worked in both the private and public sectors for the
past twenty years in education and manufacturing industries. She currently
serves on several national and local boards and governments. In her free time,
she enjoys music, kayaking and traveling with her husband and four children.

Running for Board Members: Tanya Eastman, Regina Rybka-Lagattuta, Trisha
Seymour, Jeanette Hardy

Tanya M. Eastman, Ed.D. is a dynamic and thoughtful leader with over
twenty years of hands-on experience directing innovative operational
initiatives, designing and implementing programs, and managing day-to-day
business operations in the philanthropic, corporate, and nonprofit sectors. Ms.
Eastman joined the team of United Way of Northern New York in June 2021 as
the Director of Education and Training to support the growth of, and to build
on the foundational work of the Education and Training Program begun in
2020. Prior to joining the United Way of Northern New York, she spent 9 years
as the Director of Operations at On Point for College and 3 years as the
Business Manager at Bousquet Holstein PLLC, both located in Syracuse, New York. Ms. Eastman started her
career at Merrill Lynch & Co., Manhattan, NY, where she was employed for over 10 years. When she left
Manhattan, she was a Vice President in the Investor Client Coverage Group.
Since 2019, Ms. Eastman has also been the principal consultant at O2 Consulting LLC where she serves as a
nonprofit capacity building consultant that supports nonprofit organizations and leaders by meeting them
where they are at through listening, asking questions, and co-creating solutions that further support their
work. Her areas of focus include Strategic and Operational Planning, Succession Planning and Leadership
Continuity, Talent Strategy Implementation, and Program Development and Implementation.
Ms. Eastman received her Bachelor of Science degree in Finance and Computer Information Systems from
Manhattan College and her Masters of Business Administration degree in Strategy and Management from
Columbia University Graduate School of Business. She completed her doctoral studies in the St. John Fisher
Ed.D. Program in Executive Leadership where she pursued research in succession planning in founder-led
nonprofit organizations.

Regina Rybka-Lagattuta, otherwise known as Reggie, has 20+ years of
human resources experience in the positions of vice president and chief human
resources, vice president, assistant vice president and director of human resources
in the healthcare, distribution and retail industries in the private and public sector,
and in both a union and non-union work environments.
Regina currently works for the Development Authority of the North Country in
Watertown, New York as the Director of Human Resources and Chief Compliance
Officer. She serves as the advisor to the executive team and a trusted business
advisor for the Healthcare Association of New York State (HANYS) as a Board of
Trustees and New York State Zoo at Thompson Park as a member of the personnel committee.
Prior to joining the Development Authority of the North Country in 2020, Regina spent 8 years within the
healthcare industry (Samaritan Medical Center in Watertown, NY and the Mohawk Valley Healthcare
System in Utica, NY) where she served in executive HR roles. She previously held HR leadership positions at
Sysco Syracuse and the Penn Traffic Company in Syracuse, NY. Regina received her Bachelor’s in Economics
from the State University of New York at Potsdam, Associates in Business Administrations from the State
University of New York at Canton and she has a Professional in Human Resources (PHR) certification since
2001. Regina and her children, Luke and Laura, live in Watertown, New York

Trisha Seymour has been an active member of the North Country
Human Resources Association since 2007 and a Board Member since
2009. She has held numerous positions including general board member,
Vice President and Secretary since 2009. Since moving to the area in
2007 she has worked as a Human Resource Manager for Car-Freshner
Corporation, Director of Human Resources for Jefferson Rehabilitation
Center and is now Chief Human Resources Officer for the newly merged
organization The Arc Jefferson-St. Lawrence.
Trisha is both SHRM – SCP certified and HRCI SPHR certified and has been the certification chairperson for
the NCHRA for too many years to remember, submitting monthly programming and conferences for credits
and also doing the annual submissions for Excel and SHAPE recognition.
In addition, she has been on the board of the non-profit organization, The Volunteer Transportation Center
since 2014 and the President of this board for 2020 and 2021. She has also held other positions on this
board such as Vice President and Secretary.
She has been a dedicated member of NCHRA and is interested in continuing in this capacity if re-elected to
a board seat.

Jeanette Hardy is a graduate from Capella University with a master’s in
human resource management and over 20 years of experience in Human
Resources. Jeanette holds two certifications in HR, the HRCI PHR and the
SHRM- CP. Jeanette has worked in the Watertown area in both profit and
nonprofit industries and has previously served on the NCHRA board in 2009
to 2011, 2016 to 2018 as well as her most recent term from 2019-2021.
Jeanette has previously held leadership roles in two core leadership areas of
the local chapter as the SHRM Foundation chair and more recently the chair
of the Diversity leadership area. Jeanette also volunteers as a mediator at the Resolution Center of
Jefferson and Lewis Counties. Jeanette currently works at Credo Community Center as the Human
Resource Director.

We would like to thank these candidates for running ror the
NCHRA Board.

Ballots will be sent to Professional Members no later than
Octover 15.

NORTH COUNTRY HUMAN RESOURCES ASSOCIATION, INC.
Membership
Open to any individual actively engaged in a Human Resources or
Industrial Relations function; the teaching, administration or
management of Human Resources; or individuals who have
previously served in those positions. The Chapter offers
Professional, Associate & Student memberships.

Dues
The membership year runs from January 1 to December 31 Payable
annually by January 1:
• Professional Member—SHRM Member $35.00
• Professional Member—Non-SHRM Member $45.00
• Associate Member—SHRM Member $20.00
• Associate Member—Non-SHRM Member $30.00

Aﬃliation
The North Country Human Resources Association (NCHRA) is
a local Chapter (#0559) of the Society for Human Resource
Management (SHRM). SHRM is the world’s largest
association devoted to human resource management.
Representing more than 285,000 members in over 165
countries, the Society serves the needs of HR professionals and
advances the interests of the HR profession. Founded in
1948, SHRM has more than 575 affiliated chapters within the United
States and subsidiary offices in China, India and United Arab
Emirates.
• For more information about NCHRA visit
http://northcountryhra.org
• For more information about SHRM, visit http://www.shrm.org

2022 NCHRA Membership Form

PO Box 8302, Watertown, NY 13601
Web Address: http://northcountryhra.org
Society for Human Resources Management (SHRM) Affiliated Professional Chapter #0559
Renewal Membership

New Membership

This is NOT my Primary Chapter

Membership dues are non-refundable and payable with your application.
Professional Member Dues:

Associate Member Dues:

Student Member

National SHRM member:

$35.00 one year

Non SHRM member:

$45.00 one year

National SHRM member:

$20.00 one year

Non SHRM member:

$30.00 one year

SHRM member

Non SHRM member

(see guidelines)

Membership is contingent upon Board of Directors’ approval.
Applicants will receive notification of decision and payment is expected before receiving benefits.
(Membership is individual- nontransferable)

Name:
Home Address:
Home Phone:

Home Email:

Employer:
Employer Address:
Employee Email Address:

Employee Telephone:

Title:
Function(s):

Use my

HOME

WORK email for all correspondence.

_____________________________________________________________________________

Are you a SHRM Member? Yes

Are you a HRCI Member? Yes

No

No

ID and/or email used for SHRM account:

Email used for HRCI account:

________________________________________

_________________________________________

Expiration Date:__________________________
I have the following Certification: CP

I have the following Certification: PHR

SCP

SPHR

Membership Year:

2022

Internal Use Only

Type of Membership:

Professional

Associate

Student

Honorary

Form or Payment:

Personal Check

Business Check

Cash

PayPal

Check #

Amount $

Board Approved On:

2022 NCHRA Membership
The membership year runs from January 1, 2022 to December 31, 2022.
Annual membership dues are payable to NCHRA with the application to:
Mail Form and Payment To: Email Form To:
mdennie@sunyjefferson.edu
NCHRA
PO Box 8302
PayPal Payment:
Watertown, NY 13601
Membership Payment

A one-year professional membership for National SHRM members is $35.00
A one-year professional membership for Non-SHRM Members is $45.00
A one-year associate membership for National SHRM Members is $20.00
A one-year associate membership for Non SHRM Members is $30.00
You will need to submit your SHRM ID number and/or Email associated with
your SHRM membership, on the application, in order for the board to verify
you are a National SHRM Member in good standing.
Remember: there is a meal price difference and reduced pricing for our
annual conference for NCHRA members and non- members, so get your
membership in early!
Types of memberships:
PROFESSIONAL MEMBERSHIP: Professional Members shall be limited to (a)
those individuals engaged in Human Resources or Industrial Relations functions;
(b) the teaching, administration or management of Human Resources; (c)
individuals who previously served in those positions.
ASSOCIATE MEMBERSHIP: Individuals who do not meet the qualifications of the
other classes of membership, but who demonstrate a bona fide interest in human
resource management and the mission of the Chapter. Associate members may
not vote or hold office in the Chapter.
STUDENT MEMBERSHIP: Individuals who are actively enrolled in Full time
Human Resources or related degree programs at the college or University level.
Student members may not vote and may not hold office in the Chapter. Student
members shall be entitled to membership without the payment of dues; but are
responsible for the monthly meeting meal cost when attending a meeting. Student
members will need to submit proof of currently attending a college / University.
Student Membership ends when individuals are no longer a student. Individuals
can submit payment to become a Professional or Associate member at any time.
Does NOT apply to Certificate Programs or Part-time students.

NCHRA has taken the Pledge to promote diverse, equitable and inclusive
workplaces for people with disabilities. This commitment to fostering
innovative and inclusive workplaces for people with disabilities is yet another
example of how HR Professionals are leading the way to create better
workplaces and a better world.
We are here to support the community to promote inclusive workplaces.
Learn more here: https://employingabilities.org/workplace-prep/

