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NORTH COUNTY HR ASSOCIATION BOARD OF
DIRECTORS 2022

President—Melissa Dennie, M.S.
Vice-President—Joanna Haberman
Secretary—Heidi Lehmann, CP
Treasurer—Robert Kilmer, CP

“Train people well enough so they can leave. Treat them well enough so
they don’t want to.” – Sir Richard Branson

WELCOME AGAIN OUR
NEW BOARD MEMBERS!
Regina Rybka– Lagattuta,
otherwise known as Reggie, has
20+ years of human resources
experience in the positions of vice
president and chief human resources, vice president, assistant
vice president and director of human resources in the healthcare,
distribution and retail industries in
the private and public sector, and in
both a union and non-union work
environments.

Board Members:

Trisha Seymour, SPHR, SCP
Regina Rybka—Lagatutta
Jamie McGuire, PHR
Tanya Eastman
Jeanette Hardy, PHR, CP
Danielle Holland, aPHR, CP

Tanya Eastman, is a dynamic and
thoughtful leader with over twenty
years of hands-on experience directing innovative operational
initiatives, designing and implementing programs, and managing
day-to-day business operations in
the philanthropic, corporate, and
nonprofit sectors. Ms. Eastman joined the team of United Way
of Northern New York in June 2021
as the Director of Education and
Training to support the growth of,
and to build on the foundational
work of the Education and Training
Program begun in 2020
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Past President:
Anita Lyndaker, CP

2

February Meeting Details
Date and Time: February 15, 2022, at 11:30am
To Register: https://forms.office.com/r/pMmwZ62E3g
Topic: Workplace Safety Committees under the New York State HERO Act
Speakers: Michael J. Sciotti
Workplace Safety Committees under the New York State HERO Act
Topics to be discussed include:
I.

HERO Act General Background

II. HERO Act Requirements
III. Joint Labor-Management Workplace Safety Committees
a. Request to create a workplace safety committee must be made in writing by at least two nonsupervisory employees at the worksite.
b. Multiple requests for committee recognition by one or more nonsupervisory employees must be combined and treated as a single request.
c. Requests for committee recognition received after a committee has been recognized must be denied
and referred to the existing committee.
d. Employers must response to recognition requests “with reasonable promptness.”
Employer must provide notice to all employees at the worksite within five days of recognition.
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2022 SCHEDULE OF EVENTS

Note: We will have a mixture of virtual and in-person meetings

February- 15th – Legal Updates with Michael Sciotti
March- 15th – Cyber Security with Jeff Wood
April- 19th – TBD with Professor Anne Orr
May- 17th – Diversity Training with Carmen Bonilla
June- Member’s Dinner- More information soon
July- No monthly meeting. Board will plan 2023 events
August- No monthly meeting. Enjoy your Summer
September- To be determined
October- 2022 Annual Conference

November- To be determined

Don’t miss out on any of these exciting programs.
Renew your membership today.
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WELCOME NEW MEMBERS!

Michelle Matthews
VP of HR

United Helpers

“Hire character. Train skill." —Peter Schutz

Jennifer LaFlair
HR Coordinator
United Helpers
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NCHRA has taken the Pledge to promote diverse, equitable and inclusive
workplaces for people with disabilities. This commitment to fostering innovative and inclusive workplaces for people with disabilities is yet another example of how HR Professionals are leading the way to create better
workplaces and a better world.
We are here to support the community to promote inclusive workplaces.
Learn more here: https://employingabilities.org/workplace-prep/
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Is 2022 the Year for Prioritizing Second Chance
Employment?
As the pandemic continues on, and employers are left dealing with the Great Resignation, businesses are ever looking to tap into new sources of talent. All this has been even further prioritized as employees, customers, and stakeholders of all levels demand diversity, equity, and inclusion efforts be more significantly highlighted and implemented by businesses. What bridges these efforts together is the prioritization that has recently been, and will
continue to be, placed on second chance employment.

In January, New York State’s Governor Kathy Hochul announced during her State of the State address, among many
other policy priorities that impact the world of work, that she would place new focus on Second Chance Employment. Governor Hochul highlighted the need to increase access to education and employment opportunities to
people with criminal records and/or convictions who are far too often overlooked. This policy priority closely follows the goals of the state legislature, which is also seeking to pass the Clean Slate Act.

The Clean Slate Act very clearly draws out that while businesses struggle to hire amidst tight labor markets, people
with criminal records or convictions are underemployed, with around 27% unemployment, based off of prepandemic statistics. The Clean Slate Act seeks to seal criminal records after three years and seven years for misdemeanors and felonies respectively, with certain exceptions being made pertaining to the nature of the crime and
the position to be filled. The presumption made is that if many employers could look past the mistakes made years
ago, they could hire and retain valuable, underrepresented, talent for their business. This is significant because bias
does still exist in the workplace; 26% of managers and 14% of Human Resources professionals are unwilling to hire
people with criminal records, according to
research conducted by SHRM.
And the data doesn’t stop there. According
to 85% of HR and 81% of Business Leaders,
individuals with criminal records perform the
same as or better than employees without
criminal records. Additionally, many companies that have taken an inclusive approach to
hiring people with criminal records have seen that those employees have higher than average retention rates.
More statistics and valuable information can be found in the 2021 Getting Talent Back to Work Survey.
The SHRM Foundation has supported Second Chance Employment in the Getting Talent Back to Work Certificate
Program. In this program, you can learn much of the information above, including how best to implement hiring,
onboarding, and talent development strategies. And as we are all looking to work with new pools of talent that are
often overlooked, you may also be interested in both the Employing Abilities@Work certification program focusing
on employing people with disabilities, and the Veterans at Work certification program, which focuses on employing veterans and military spouses.
In short, the alignment of New York State’s priorities, the availability of
incredible programs from the SHRM Foundation, and the commonsense
business practice that demonstrates the benefits of employing people
with criminal records and convictions sets the groundwork for 2022 to be
the year where business need to take Second Chance Employment seriously. As we seek to navigate the tough labor market, it is beyond just a
pillar in DE&I to implement a Second Chance Employment program, it is
frankly a good business practice.
Written By: Robert Killmer, CP

12

